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Understanding  
HSAs and HDHPs 

In a nutshell, enrollees of HDHPs can 
contribute to a tax-advantaged medical 
savings account to offset the high deduct-
ible. Similar to a flexible spending account, 
the account is funded by the employee’s 
pretax contributions. However, the mon-
ey can roll over from year to year and be 
placed in interest-bearing investment ac-
counts similar to an IRA. HSA monies are 
owned by the individual and may be used 

for qualified medical expenses at any time 
without federal tax liability.

In catastrophic situations, the maxi-
mum out-of-pocket expense liability can 
be less than that of a traditional health in-
surance plan, since the HDHP can cover 
100% after the deductible. Most HDHP 
plans cover recommended preventive 
benefits without regard to whether the de-
ductible is met.   

A Health Savings Account (HSA) is an alternative to traditional health insurance and 
works in tandem with a High Deductible Health Plan (HDHP), which carries a lower 
monthly premium. Only those enrolled in an HDHP are eligible for an HSA. 

As you might expect, the comprehensiveness of employees’ benefits packages increases with the 
size of the laboratory in which they work. Exceptions: the vast majority of all size labs offers paid 
vacations and holidays, and under 15% of all respondents offer paid maternity leaves. Shown here 
are other benefits offered by small, medium and large size laboratory-respondents.
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